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1. OBJECTIVE AND SCOPE

Safe Use of Work Equipment is one of a number of health and safety standards forming the Trust’s written arrangements in compliance with general duties under Section 2 of the Health and Safety at Work etc. Act 1974.   

This standard relates to work equipment provided and used within the Trust specifically in compliance with the Provision and Use of Work Equipment (PUWER) Regulations 1998 and the Lifting Operations and Lifting Equipment (LOLER) Regulations 1998

2. RESPONSIBILITY

Overall responsibility of this standard belongs to the Directors and Strategic Leads.

Operational responsibility belongs to Development Officers and Development Co-ordinators who must ensure the appropriate arrangements for the safe use of work equipment are in place in areas under their control.

Employees who use work equipment must use it in accordance with training and/or instructions given and report defects or other unsafe conditions immediately to management.

The Council’s Health and Safety team can provide further information and advice where required.
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1. INTRODUCTION

This Standard has been developed to provide guidance and information on the safe use of work equipment in compliance with work equipment regulations, namely:

· Provision and Use of Work Equipment (PUWER) Regulations 1998
· Lifting Operations and Lifting Equipment (LOLER) Regulations 1998.

PUWER 98 applies to the provision and use of all work equipment whether new, existing, second-hand, or leased. This includes mobile and lifting equipment, in the workplace.

The term “use” includes all manner of activity including, starting, stopping, programming, repair, maintaining, servicing and cleaning.

More specific requirements for lifting equipment and lifting operations fall under the requirements of LOLER 98.

PUWER and LOLER should not be considered in isolation. The Management of Health and Safety at Work Regulations 1999 requires that risk assessments are carried out in order to identify the measures needed to comply with the range of requirements of the work equipment regulations.

All work equipment, including lifting equipment must be:

· Suitable for its intended use,
· Used  only  by  employees  who  have  received  adequate  information, instruction and training in its use,
· Have  suitable  and  sufficient  safety  controls  e.g.  protective  devices, warning markings and signage,
· Maintained in a safe condition and subject to regular inspections where necessary.

This Standard applies to all workplaces across the authority, including those where work equipment is used in shared premises and residential facilities and where others, such as contractors, are using equipment which may have an impact on Trust employees, service users etc.

2. DUTIES AND RESPONSIBILITIES

The Trust is responsible, as far as is reasonably practicable, for ensuring the health, safety and welfare of all employees and others who may be affected by work activities carried out by the Trust. The following key roles have specific duties to ensure this Standard is implemented.




2.1 Strategic Leads 

Strategic Leads will ensure that adequate resources and appropriate systems are in place within their Services, to control any risks associated with the use of work equipment as far as reasonably practicable.

2.2 Development Managers, Officers and Co-ordinators 

Development Managers, Officers and Co-ordinators must ensure that work activities have been properly risk assessed, with suitable and sufficient control measures put in place to reduce or eliminate any risks associated with the use of specific work equipment.

They must also provide employees with information and instruction about the risks and control measures which are required to allow them to safely use any work equipment provided during the course of their employment.

In some cases, Development Managers, Officers and Co-ordinators are also responsible for ensuring that ongoing maintenance and appropriate inspection schedules are in place for specific work equipment used within their service.

2.3 East Ayrshire Council Facilities and Property Management

The Council’s Facilities and Property Management are responsible for ensuring that appropriate inspection and testing of plant and equipment is scheduled and carried out within the required timescales, with the exception of any specific work equipment; where the responsibility of inspection and test lies with the service area.

This will be achieved through the appointment of competent contractors who will carry appropriate inspection and testing on behalf of the Trust.

2.4 Employees

Employees are responsible for ensuring that they co-operate and comply with the requirements of all training and instruction provided, in order to protect themselves and others against risks associated with using work equipment, during the course of their employment.

3. WORK EQUIPMENT

The scope and variety of work equipment falling under PUWER is extremely wide and includes almost all equipment used at work, for example:

· Tool box tools including hammers, knives, handsaws etc.
· Single machines such as drilling machines, circular saws, photocopiers
· Apparatus such as laboratory equipment
· Other equipment such as ladders, pressure washers etc.
· Trust fleet vehicles including tractors and dumper trucks. Note: more specific road traffic legislation will take precedence where these vehicles are used on public roads or in a public place

All work equipment must be well constructed and suitable for its intended purpose. When choosing equipment, the anticipated working and environmental conditions must be considered to ensure the safety of the employees using the equipment.

Where work equipment is installed and used, it should be done in such a way that reduces any risks to users, for example, allowing sufficient space between the moving parts and any other fixed or moving work location.

In addition to the application of PUWER, lifting equipment and lifting operations are subject to additional requirements, including periodic thorough examination by a competent person under LOLER. (See Section 7 for further information).

This applies to any work equipment used for lifting or lowering loads, including people as well as the attachments used for anchoring, fixing or supporting it.

Examination should be carried out at various stages of the equipment lifecycle. This is to ensure that the equipment remains safe to operate and that any deterioration can be detected and remedied in good time. The examination inspection regime for East Ayrshire Council is normally undertaken by the Council’s Insurers or their designated contractor.

Examples of lifting equipment used within the Trust are:

· Cranes
· Forklift trucks
· Fall arrest equipment
· Mobile elevating work platforms
· Passengers and Goods Lifts
· Patient/Client lifting hoist
· Bin lifting mechanisms and lifting arms
· Scissor lifts
· Ropes
· Slings, hooks and shackles.
· Vehicle adaptions such as recovery equipment, tail lifts and demountable bodies
· Vehicle inspection ramps

LOLER requires that lifting equipment and its mountings are:

· Adequately strong and stable for use
· Positioned and installed safely
· Clearly marked to show maximum safe working loads
· Subject to thorough examination by a competent person

Lifting operations must be properly planned by a competent person to address the hazards identified by the risk assessment. Resources, procedures and responsibilities should be allocated to ensure that the lifting operations can be carried out safely.

4. RISK ASSESSMENT

Risk assessments must be carried out for all operations involving the use of work equipment, to identify significant hazards and the required controls. Risk assessments can also help in the selection of work equipment by assessing their suitability for particular tasks.

Where the use of work equipment is likely  to expose employees to risk, employees must be trained in its use.

[bookmark: _Toc454366043][bookmark: _Toc533154511]4.1 Risk associated with machinery

Any risk assessment which identifies the use of potentially dangerous machinery should not just consider the risks associated with its normal operation, but also the risks from other activities such as maintenance, cleaning or repair.

Potential hazards associated with equipment are:

· Entrapment, impact, ejection of materials e.g. dust, pneumatic fluids etc.,
· Noise  and  vibration  (for  further  information  see Noise at Work and
Vibration at Work Standards), 
· Electrocution or shock,
· Burns, abrasions, lacerations, amputations e.g. abrasive wheels, circular blades etc.,
· Manual handling.

Risk reduction  measures must be implemented to prevent access to any dangerous parts of machinery. Suitable protection measures, in the following order, would be:

· Fixed enclosing guards,
· Other  guards  or  protection  devices  such  as  interlocked  guards  and pressure mats,
· Protection devices such as jigs, holders and push-sticks etc.,
· The provision of information, instruction, training and supervision.

Risk-controlling measures should be provided as part of the equipment, so far as reasonably practicable. Personal protective equipment (PPE) may be appropriate where a risk remains that cannot be eliminated in some other way.

Machinery controls which could accidentally be switched on and cause injury to any person working on or clearing the machine must be locked off and adequately controlled. Safe working procedures must also be implemented and communicated to all employees, including contractors, carrying out inspection, maintenance, blockage clearance or cleaning of any machinery which could cause injury e.g. emergency stop controls.

4.2 Risks associated with lifting equipment

When controlling risks associated with lifting equipment, consideration must be given to:

· The type of load being lifted, its weight, shape and what is consists of,
· Where the equipment will be used,
· How it will be positioned and installed,
· The equipment or load falling over,
· The equipment or load striking a person or object should it fail,
· The use of protective devices to prevent falls,
· Any limitations on use specified by the manufacturer or supplier.

4.3 Equipment used for lifting people

Equipment used for lifting people must prevent injury when working from or using the carrier.

The term ‘carrier’ is used to describe devices which support people whilst being lifted or lowered and include:
· A passenger lift,
· The cage of a construction site hoist,
· A mobile working elevating work platform (MEWP),
· A cradle suspended from the hook block of a crane,
· A harness used by people working at height,
· The seat of a client/patient hoist e.g. a lifting chair of a hoist in a swimming pool.

[bookmark: _Hlk201226352]4.4 Risks associated with mobile work equipment

In addition to the general requirements which apply to all work equipment, Part 3 of PUWER contains specific duties regarding mobile work equipment such as tractors, forklifts, front loading shovels and dumper trucks.

Operators using mobile equipment must be protected against falling from, or being crushed by  the equipment, as well as their emissions. This can be achieved by the following controls:


· Roll over protective structures (ROPS) fitted to mobile work equipment help protect occupants in the event of a vehicle roll-over e.g. ride-on mowers, road rollers.

· Restraining systems such as seat belts and lap belts to prevent operators from being crushed between any part of the work equipment and the ground, should roll-over occur. Restraining systems need to be fitted to appropriate anchorage points on the mobile work equipment to ensure integrity.

· Guards and/or barriers fitted to mobile work equipment, which are designed to prevent contact with wheels and tracks. Cabs, operators’ stations and work platforms fitted with suitable guard rails will help to prevent people from falling from mobile work equipment.

· Falling object protective structure (FOPS) such as a safety cab or protective cage should be provided where people carried on the mobile work equipment are at significant risk of injury from falling or flying objects.

[bookmark: _Hlk201226695]4.5 Equipment stability and strength 

Additional control measures will be required where the stability of the work equipment is not inherent in the design and a risk of collapse or overturning remains, or where it is installed in an unstable position or surface. For example, ladders should be at the correct angle and tied or footed.

All equipment which relies on stability in order to be safely used, such as MEWPS, fixed scaffold, mobile tower scaffold, Tallescopes and ladders must be stable at all times, including whilst being erected and dismantled, where applicable.

Any stabilising equipment, such as outriggers, required must be supplied and used at all times in line with any training and instruction given to ensure the stability of the equipment.

Note: Under no circumstances should any equipment or working platform be moved from the ground whilst people and/or materials are on the platform or equipment, unless it is specifically designed for that purpose.

4.6 Abrasive wheels 

If abrasive wheels are used incorrectly or used by someone who has not been adequately trained in their use, they can present significant risks from wheel breakage. Abrasive wheels can also present physical risks from dust, noise and vibration, which all require to be adequately controlled.

All employees who are required to work with equipment, such as hand-held grinders and pedestal/ bench grinders, must receive appropriate training and instruction on all aspects of the mounting, dressing and use of abrasive wheels.

The manufacturer’s maximum permissible speed, specified as revolutions per minute (rpm) and meters per second (m/s), should be marked either on the wheel or on an identification tab of every abrasive wheel larger than 80mm in diameter. For abrasive wheels below 80mm in diameter, this information should be stated in a notice posted in a position where it can easily be read.

For speeds of 50 m/s and above, colour-coded stripes will appear on the wheel.

Note: Employees must never operate new abrasive wheels at speeds (in rpm) in excess of that marked on the wheel, as over-speeding is one of the main causes of wheel breakage. Doubling the speed increases the stress in the wheel by 4 times the normal stress load.

When using abrasive wheels, suitable PPE must be worn at all times, including:

· Eye  protection – from  materials  being  ejected  during  the  cutting/ grinding process
· Hearing protection – from noise emitted from equipment
· Dust masks - for residual dusts that may be generated from equipment or materials being cut/grinded

Guards must be checked before use and any defects reported. Guards must also be used at all times whilst the equipment is in operation.

When carrying out work with abrasive wheels which generates dust, such as cutting stone, concrete/mortar, tile, slate and plastic composites; suitable dust control measures must  be followed at all times, including damping down or use of on-tool/fixed dust extraction systems.

Loose clothing and accessories should be removed or secured (e.g. ties, ID badges etc.) and long hair restricted to prevent any entanglement by an operating abrasive wheel.

4.7 Isolation

If abrasive wheels are used incorrectly or used by someone who has not been adequately trained in their use, they can present significant risks from wheel breakage. Abrasive wheels can also present physical risks from dust, noise and vibration, which all require to be adequately controlled.

The main purpose of isolation is to make equipment safe under particular circumstances, for example:

· During maintenance operations
· When an unsafe condition develops (component failure, overheating or pressure build-up)
· Temporary  unsafe   conditions  such  as  electrical  equipment  in  wet conditions, or in a flammable or explosive atmosphere
· Someone working in the basket on a MEWP where the machine could be operated from the ground.

Where necessary, isolation should be considered within the risk assessment process and a planned preventive maintenance programme put in place to ensure the continued safe operation of these devices.

4.8 Emergency Stop controls

Due to the risks presented, some machinery and equipment requires a suitable number of emergency stop controls, which should be readily available and easily identifiable in order to bring the machinery or equipment to a stop as quickly as possible without creating any additional hazards. Examples of machinery which will incorporate emergency stop controls includes, band saws, lathes, table saws, grinders etc.

4.9 Ergonomics risks

Ergonomic risks for using particular types of work equipment must be taken into account, in particular:

· Equipment should not place undue physical strain on the employee i.e. out with normal physical strength or reach
· Whether the equipment can be adapted to different operating positions, working heights, reaching distances etc.

4.10 Extremes of temperature

Where it is identified that parts of the equipment may be a potential source of extremes of temperature, appropriate engineering methods should be introduced, for example:

· Cooling
· Insulation
· Shielding/ Guarding
· Warning signs and signals
· PPE (as a last resort)




4.11 Environmental risks

Some environmental factors will require adequate protection measures to prevent or minimise the risk to operators. For example:

· The weather
· Air contaminants at high nuisance or discomfort levels, for example at a waste disposal operation
· Levels of noise that could damage hearing
· High vibration may move soil and affect excavations, shoring etc.
· Overhead cables
· Unsuitable ground conditions e.g. soft ground which may de-stabilise a MEWP or scaffold

Adequate consideration must be given within the risk assessment to weather conditions which could increase risks on otherwise safe equipment e.g. working on a scaffold, MEWP or ladder in high winds, heavy rain, lightning storms etc.

[bookmark: _Hlk201227313]4.12 Working on slopes

Ride-on and pedestrian operated equipment can overturn or lose control, when working on slopes or uneven ground.

Incorrect loading or weight distribution, poor or incorrect maintenance, and turning equipment on slopes can increase the risk of an overturn.

Remember there is no such thing as a ‘safe’ slope. Operating on grass slopes requires particular care as grass may be slippery especially when raining.

A  suitable  and  sufficient  risk  assessment  should  be  completed  prior  to working on slopes to help identify safe use of equipment and work practices.

4.13 Risks associated with maintenance operations

Maintenance operations should only be carried out by a competent/ qualified person under controlled conditions. In accordance with current guidelines and manufacturers recommendations.

Equipment must be isolated when undertaking maintenance operations, however there may be some circumstances where equipment has to be left running in order to carry out routine maintenance work, resulting in risks to maintenance operatives. In such instances additional control measures must be put in place.

Further risk controls may include safeguards or functions designed into the equipment, such as limiting the power, speed or range of movement or adjustment points positioned so they can be used without opening guards. Examples are:

· Providing temporary guards
· Limiting movement controls
· Crawl speed operated by hold-to-run controls.

Appropriate ventilation may be required in vehicle workshops to control any risk from vehicles emissions during maintenance and repair. This may be a simple measure such as opening doors when vehicles are tested, to Local Exhaust Ventilation (LEV) systems. Ventilation requirements will vary depending on the type of fuel, condition of the engine and pattern of use and consideration should be given to any potential risk from explosion.

Other control measures which can be used to protect against any residual risk include the provision of instruction and supervision and the use of PPE.

5. EQUIPMENT MARKINGS AND WARNINGS

5.1 Markings

Where there is a risk to health and safety from work equipment, it must be clearly marked in such a way that people will immediately recognise the risk and what action should be taken.

Markings can be done in several ways:
· Using  words,  letters,  numbers,  colours,  shapes  or  symbols  to  draw attention to the risk
· Safety signs must comply with the Health and Safety (Safety Signs and  Signals) Regulations 1996

		Prohibition sign
Red/white circle
Warning sign Black/yellow triangle
Mandatory sign
Blue/white circle
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· Painting parts of the equipment which protrude into a working space so they are easily seen

5.2 Warning devices

In  some  circumstances  visual  or  audible  warning  devices  may  also  be required, in addition to safety signage.

Warning devices can be:

· Audible such as reversing alarms on vehicles to warn of movement
· Flashing lights in prominent places
· Lights on control panels which can signal a fault or hazard

It  must  be  remembered  that  visual  warnings are  only effective where  a person frequently looks in a particular direction.

The sound given by an audible signal must be clear so that people immediately recognise it as a warning. It may not be possible to rely on audible signals in either a noisy  environment or in circumstances where more than one such signal may be activated at any one time.

Where a risk to an individual or group has been identified, which may result in them being unable to detect a visual or audio warning, i.e. someone with a sensory impairment, a specific risk assessment must be carried out to determine suitable alternative controls to protect them from injury. The risk assessment process must also involve the identified individual or group.

5.3 Safe Working Loads (SWL) of lifting equipment

Lifting equipment must be clearly marked with the safe working load. The safe working load (SWL) is a value or set of values based on the strength and/or capability of the equipment when lifting.

A range of safe working loads can be specified for the same equipment when used in different configurations. The SWL is usually expressed in terms of the maximum load that the equipment may safely lift, as for cranes and lifting attachments, or the actual capacity of the equipment in the case of forklift trucks.

In situations where the safe working load is reliant on the equipment configuration, the safe working load for each configuration must be clearly marked on the lifting equipment. Alternatively, information  containing these details must be kept with the lifting equipment.

Accessories used in lifting operations must be marked with any information necessary to ensure their safe use. Accessories for lifting includes a single item (such as a shackle) or an assembly of items (such as lifting beam and slings) which can be used to secure the load to the piece of lifting equipment.

Note: SWL must never be exceeded under any circumstances and equipment must never be used unless the SWL is clearly identified.

6. [bookmark: _Hlk201227955]INFORMATION, TRAINING AND COMPETENCY

[bookmark: _Hlk201227410]6.1 Information

All employees who use work equipment must be provided with adequate health and safety information and where appropriate, written work instructions relating to the equipment used.

Written instructions can include those provided by manufacturers or suppliers of the equipment i.e. instruction sheets, manuals, warning labels etc. or risk assessments and method statements carried out by the respective management team.

6.2 Training

Training requirements will vary according to the job or activity and the type of work equipment used. In general, it will be necessary to:

· Evaluate the existing competence of employees to operate the full range of work equipment that they will use
· Evaluate the competence they need to manage or supervise the use of work equipment
· Train employees to ensure they have the level of competence required to carry out the work safety
· Comply with training schedules where competency cards are required e.g. abrasive wheels, MEWPs etc.

Training needs should be assessed on commencement of employment and at intervals thereafter, in particular:

· If the risks to which people are exposed have changed
· Introduction of new technology or equipment
· Change to the system of work

Managers must pay particular attention to the induction, training and supervision of young people at work because of their relative immaturity and unfamiliarity with the working environment. All employees should be competent to use any work equipment provided, regardless of their age.

6.3 Competent persons

Inspections and thorough examinations must be carried out by an appointed person, whether employee and/or contractor who is trained, experienced and has adequate knowledge of the equipment to:

· Understand the key components of the equipment
· Be able to recognise faults
· Know how to report faults and record information
· Know the extent of their own competence

Where the required level of competence is not available in-house, it may be necessary to outsource some inspection regimes.

For the purposes of independence and impartiality for thorough examinations of equipment, the competent person will, in most cases, be the Council’s insurance company's engineer.

7. MAINTENANCE, INSPECTION & THOROUGH EXAMINATION

7.1 Maintenance

Work equipment must be maintained in an efficient state, adequate working order and in good repair at all times.  Using a vehicle as an example:

· Efficient state – could refer to not being corroded, no oil or water leaks etc.
· Adequate working order – could refer to lights, horn, brakes etc.
· In good repair – could refer to ongoing regular servicing and repairs.

Maintenance work should only be carried out by competent persons with any work carried recorded in a maintenance log.

For maintenance to be effective it needs to be targeted at the parts of work equipment where failure or deterioration could lead to health and safety risks.

The extent and complexity of maintenance can vary substantially from simple checks on basic equipment to integrated programmes for complex plant.

The frequency at which maintenance activities are carried out should take into account:

· Intensity of use
· Operating environment e.g. more extreme working environments may require increased maintenance
· Variety of operations
· Risk to health and safety from malfunction or failure

7.2 Inspection and test

Some work equipment will be subject to an inspection regime. An inspection can vary from a simple visual inspection to a more detailed comprehensive inspection, which may include some dismantling and/or testing.

If failure or fault of the equipment is low risk or maintenance regimes are in place, inspection may not be necessary.

The extent of the inspection will depend on the potential risks posed by the work equipment, including where and how it is used and the environment it is used in. The risk assessment, together with management experience and any specific guidance from the manufacturer, will help to identify the frequency of inspection. Inspection should include, where appropriate:

· Visual checks/ condition checks
· Functional checks
· Testing

For some items of equipment, a tagging, colour-coding or labelling system may be used, for example inspection tags/colour coding on ladders. The purpose of this is to enable the user to check when the last inspection was carried out.

7.3 Thorough examination of lifting equipment

All equipment for lifting goods and/or people in the workplace must undergo periodic thorough examination. A thorough examination is an in-depth investigation to determine the overall condition of an item of lifting equipment under the provisions of the Lifting Operations and Lifting Equipment Regulations (LOLER).

Examples of lifting equipment used within the Trust are:

· Passengers and Goods Lifts
· Patient/Client lifting hoist
· Fall arrest equipment
· Forklift trucks
· Mobile elevating work platforms
· Bin lifting mechanisms and lifting arms
· Scissor lifts
· Ropes
· Slings, hooks and shackles.
· Vehicle adaptions such as recovery equipment, tail lifts and demountable bodies
· Vehicle inspection ramps

Thorough examination of lifting equipment might involve inspection and test, including investigation of internal parts and should always be carried out as a separate exercise and not combined with any maintenance work which may be required.

The extent of the thorough examination will depend on the risks based on the type of lifting equipment, where it is installed and how it is used.

Development Officer and Development Co-ordinators must be notified immediately of any defects found during a thorough examination, which pose or may pose a danger to people.

In cases where the defect could become a danger, the use of the lifting equipment is prohibited after the time specified in the report, until any required remedial action is completed and passed as fit for use by a competent person.

7.4 Frequency of thorough examination

In the case of new equipment, the thorough examination is considered to have been carried out by the manufacturer or supplier and confirmed in the Declaration of Conformity.

Further thorough examination is required in accordance with an examination scheme as follows:

· A period of 6 months for lifting equipment used for lifting persons or accessories for lifting e.g. passenger lift, cherry-picker, fall arrest equipment
· A period of 12 months for lifting equipment used for lifting loads (e.g. lifting arm of refuse vehicle, hoist)
· Each time that exceptional circumstances occur which are liable to jeopardise the safety of the lifting equipment e.g. if it’s been involved in an accident or dangerous occurrence; following a significant change of use; after long period out of use or exposed to adverse weather.

Provided it is supplied with a current report of thorough examination, used equipment does not require a further thorough examination before it is first used at a new site unless it is equipment that involves assembly or installation, in which case in must be examined after each installation and before use.

7.5 Reports of thorough examination

The examination inspection regime for the Trust is undertaken by a third party contractor to ensure advice is independent.

The competent person should draw up an examination scheme describing the equipment, the examination  procedure, and maintain records of the inspections, examinations and remedial works required.

Reports of thorough examinations and other documents (i.e. Declaration of Conformity and the current inspection record) must be available for inspection.

· Thorough examination reports must be retained for two years
· Inspection records must be kept until the next record is made (although it is recommended that records be retained for two years.)
· Manufacturers “Declarations of Conformity” for lifting equipment should be kept for as long as the employer operates the equipment.

7.6 Hired plant and equipment

Hired plant and equipment should be delivered as safe for use and be properly maintained during the period of hire. Operatives should always carry out a visual inspection of the general condition before use and report any obvious defects to their supervisor/manager.

It is important for both the hire company and the manager responsible for hiring the equipment to establish which party will carry out safety-related maintenance. This is particularly important for equipment on long-term hire, and the terms of the agreement should be recorded in writing.

Safety critical information, such as vibration and noise outputs and the last/ next inspection due date, should be provided with the equipment, where applicable.

Suitable recording and monitoring arrangements should be implemented to ensure that on-hire equipment is removed from service and returned to the hire company prior to the recorded inspection date, where applicable.

7.7 Exemptions under PUWER

Inspection requirements under PUWER do not cover the following work equipment:

· Work equipment for lifting loads, including people i.e. lifting equipment regulated under the Lifting  Operations and Lifting Equipment (LOLER) Regulations 1998
· Power presses covered by regulations 31-35 of PUWER. These include mechanically driven presses or  press brakes which are  power  driven, have a flywheel and clutch, and which are wholly or partially used to work metal.




8.  FURTHER INFORMATION

For further information contact:

Health and Safety Strategy Group, Ayrshire360
E Mail: EALHealthandSafety@ayrshire360.com 
Intranet: Health & Safety 
   
Health and Safety Section East Ayrshire Council
E Mail: healthandsafety@east-ayrshire.gov.uk  
EAC Intranet Health and Safety  
[bookmark: _Toc496010646]
External sources of information

Further useful health and safety information for managers when planning or carrying out work involving work equipment and lifting equipment can be found in a variety of widely available HSE guidance documents and information sheets, including:

Using Work Equipment Safely
Provision and Use of Work Equipment Approved Code of Practice
Maintenance of Work Equipment
Safe Use of Lifting Equipment Approved Code of Practice 
Thorough Examination of Lifting Equipment
AUTHORISED BY: 	Chief Officer
DATE:			June 2025
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